
 

 

 

No.  16-1175 

 

UNITED STATES COURT OF APPEALS 

FOR THE SIXTH CIRCUIT 

 

 

NATIONAL LABOR RELATIONS BOARD, 

 

 Petitioner, 

 

v. 

 

HOTEL MANAGEMENT ADVISORS-TROY, 

LLC d/b/a Metropolitan Hotel Detroit-Troy, 

 

 Respondent. 

 

) 

) 

) 

) 

) 

) 

) 

) 

) 

) 

)

 

 

 

 

J U D G M E N T  

 

 

 

 

 

 

 Before:  SUTTON and COOK, Circuit Judges; HOOD, District Judge.
*
  

 

 The National Labor Relations Board applies for summary entry of a judgment enforcing 

its November 10, 2015 Order and February 8, 2016 Amended Order in Case No. 07-CA-076369 

against Respondent Hotel Management Advisors Troy LLC d/b/a Metropolitan Hotel Detroit-

Troy.  The Respondent has not served on the Board or filed with the court an answer to the 

Board’s application.  “If the respondent fails to answer in time,” as it did in this case, “the court 

will enter judgment for the relief requested.”  Fed. R. App. P. 15(b)(2).  The Respondent’s 

waiver of the right to appeal the administrative law judge’s recommended orders and its failure 

to file an answer in this proceeding entitle the Board to summary enforcement of its orders.   

 It therefore is ORDERED and ADJUDGED that Hotel Management Advisors Troy 

LLC d/b/a Metropolitan Hotel Detroit-Troy, its officers, agents, successors, and assigns, shall 

                                                 
*
 The Honorable Joseph M. Hood, United States District Judge for the Eastern District of 

Kentucky, sitting by designation.   
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jointly and severally abide by the Board’s November 10, 2015 Order and February 8, 2016 

Amended Order in Case No. 07-CA-076369.  (See attached Order).  

 The mandate will issue forthwith. 

  

      ENTERED BY ORDER OF THE COURT 

 

 

 

 

      Deborah S. Hunt, Clerk 
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NATIONAL LABOR RELATIONS BOARD 
 

v. 
 

HOTEL MANAGEMENT ADVISORS TROY LLC  
D/B/A METROPOLITAN HOTEL DETROIT-TROY 

 
ORDER 

 
Hotel Management Advisors Troy LLC d/b/a Metropolitan Hotel Detroit-Troy, its 
officers, agents, successors, and assigns, shall 
 

1. Cease and desist from: 

(a) refusing to honor Roberts’ request to revoke his dues authorization, 
interfering with, restraining or coercing Roberts in the exercise of his 
right to engage in protected concerted and union activities or in any 
like or related manner discriminating in regard to the hire or tenure 
or terms or conditions of employment of employees, thereby 
discouraging membership in a labor organization. 

(b) repudiating the collective bargaining agreement by, among other 
things, failing to continue in effect all the terms and conditions of 
employment by failing to respond to grievances, failing to remit 
deducted union dues, and failing to pay into the following union 
fringe benefit funds: education, pension, and short-term disability or 
in any like or related manner failing or refusing to bargain 
collectively and in good faith with the Charging Union as the 
exclusive representative of the Unit. 

2. Take the following affirmative action: 

(a) Upon request, meet and bargain collectively and in good faith with 
the Charging Union as the exclusive collective-bargaining 
representative of the Unit. 

(b) Make employees whole, with interest, for any and all losses of wages 
and benefits suffered since September 7, 2011, as a result of the 
Respondent's repudiation of, and refusal to adhere to, the collective-
bargaining agreement reached with the Union, including any out-of-
pocket expenses incurred as a result of the repudiation. 

(c) Abide by the current collective-bargaining agreement and restore 
fringe benefit contributions and other working conditions for unit 
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employees and make unit employees whole for losses in pay or 
benefits, including payments to various fringe benefit funds, with 
interest computed in accordance with Board policy. 

(d) Reimburse the Union for any dues that were withheld but not 
remitted to the Union since December 3, 2010.  

(e) Within 14 days after service by the Region, post at its facility in Troy, 
Michigan copies of the attached “Notice to Employees.”  Copies of the 
notice, on forms provided by the Regional Director for Region 7, after 
being signed by the Respondent’s authorized representative, shall be 
posted by the Respondent and maintained for 60 consecutive days in 
conspicuous places including all places where notices to employees are 
customarily posted. Reasonable steps shall be taken by the Respondent 
to ensure that the notices are not altered, defaced, or covered by any 
other material. In the event that, during the pendency of these 
proceedings, the Respondent has gone out of business or closed the 
facility involved in these proceedings, the Respondent shall duplicate 
and mail, at its own expense, a copy of the notice to all current 
employees and former employees employed by the Respondent at any 
time since September 7, 2011. 

(f) Within 21 days after service by the Region, file with the Regional 
Director a sworn certification of a responsible official on a form 
provided by the Region attesting to the steps that the Respondent has 
taken to comply. 
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UNITED STATES COURT OF APPEALS 
FOR THE SIXTH CIRCUIT  

Deborah S. Hunt 
Clerk 

100 EAST FIFTH STREET, ROOM 540 
POTTER STEWART U.S. COURTHOUSE  

CINCINNATI, OHIO 45202-3988  
Tel. (513) 564-7000 

www.ca6.uscourts.gov

 

  Filed: April 20, 2016 
 

  

  

Ms. Linda Dreeben 
National Labor Relations Board  
Appellate and Supreme Court Litigation Branch 
1015 Half Street, S.E. 
Washington, DC 20570 
 
Mr. Bruce Alan Sucher 
Sucher Law Firm  
6230 Orchard Lake Road 
Suite 105 
West Bloomfield, MI 48322 

  Re: Case No. 16-1175, NLRB v. Hotel Management Advisors-Troy 
Originating Case No. : 07-CA-076369 

Dear Counsel, 

     The Court issued the enclosed (Order/Opinion) today in this case. 

  Sincerely yours,  

    

  
s/Robin Baker 
Case Manager  
Direct Dial No. 513-564-7027 

 
Enclosure  

Mandate to issue 
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